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À≈—°°“√·≈–«—µ∂ÿª√– ß§å: ªí®®ÿ∫—π°“√ªØ‘∫—µ‘ß“π¢Õß
«‘™“™’ææ¬“∫“≈¡’§«“¡‡ ’Ë¬ßµàÕ‚√§µ‘¥µàÕÕÿ∫—µ‘„À¡à∑—Èß®“°
°“√ —¡º— ºŸâªÉ«¬„°≈â™‘¥·≈–®“° ¿“æ·«¥≈âÕ¡°“√∑”ß“π
 àßº≈°√–∑∫‡™‘ß®‘µ«‘∑¬“‡ªìπ “‡Àµÿπ”‰ª Ÿà§«“¡ºŸ°æ—πµàÕ
«‘™“™’æ≈¥≈ß ·≈–∑”„Àâ¡’§«“¡µ—Èß„®ÕÕ°®“°«‘™“™’æ ¥—ßπ—Èπ
ºŸâ«‘®—¬®÷ß π„®»÷°…“Õ‘∑∏‘æ≈∑’Ë àßº≈µàÕ°“√§ßÕ¬Ÿà·≈–°“√ÕÕ°
®“°«‘™“™’æ  ‚¥¬¡’«—µ∂ÿª√– ß§å‡æ◊ËÕ»÷°…“§«“¡ —¡æ—π∏å√–À«à“ß
§«“¡ºŸ°æ—πµàÕ«‘™“™’ææ¬“∫“≈∑’Ë¡’Õ‘∑∏‘æ≈√à«¡®“°°“√√—∫√Ÿâ
§«“¡‡ ’Ë¬ß‚√§µ‘¥µàÕÕÿ∫—µ‘„À¡à °—∫§«“¡µ—Èß„®ÕÕ°®“°«‘™“™’æ
æ¬“∫“≈
«‘∏’°“√»÷°…“: ‡ªìπ°“√«‘®—¬‡™‘ß ”√«® °≈ÿà¡µ—«Õ¬à“ß‡ªìπ
‡®â“Àπâ“∑’Ë∑“ß°“√æ¬“∫“≈ ‚√ßæ¬“∫“≈»√’π§√‘π∑√å ¡À“«‘∑¬“≈—¬
¢Õπ·°àπ ®”π«π 245 §π ‡§√◊ËÕß¡◊Õ∑’Ë„™â»÷°…“‡ªìπ·∫∫ Õ∫∂“¡
¡’≈—°…≥–‡ªìπ·∫∫¡“µ√“ à«πª√–¡“≥§à“™π‘¥ 5 √–¥—∫
µ“¡·∫∫¢Õß≈‘‡§‘√å∑ ‡°≈ ‡°Á∫¢âÕ¡Ÿ≈√–À«à“ß‡¥◊Õπ°—π¬“¬π
æ.». 2552 «‘‡§√“–Àå¢âÕ¡Ÿ≈‚¥¬„™â ∂‘µ‘æ◊Èπ∞“π ·≈–∑¥ Õ∫
 ¡¡ÿµ‘∞“π‚¥¬°“√«‘‡§√“–Àå∂¥∂Õ¬æÀÿ§Ÿ≥™à«ß™—Èπ
º≈°“√»÷°…“: °“√∑¥ Õ∫ ¡¡ÿµ‘∞“π æ∫«à“ §«“¡ºŸ°æ—πµàÕ
«‘™“™’ææ¬“∫“≈·≈–§«“¡µ—Èß„®ÕÕ°®“°«‘™“™’ææ¬“∫“≈
¡’§«“¡ —¡æ—π∏å„π∑‘»∑“ßµ√ß¢â“¡°—π (β=-0.59, P<0.001)
°“√√—∫√Ÿâ§«“¡‡ ’Ë¬ßµàÕ‚√§µ‘¥µàÕÕÿ∫—µ‘„À¡à·≈–§«“¡µ—Èß„®
ÕÕ°®“°«‘™“™’ææ¬“∫“≈  ¡’§«“¡ —¡æ—π∏å„π∑‘»∑“ß‡¥’¬«°—π

Background and objective: Nurses in current hospitals

care for patients who are efose contact with emerging

infectious disease from patients and environment are

affected to psychological behavior. Nurses’ perceptions of

the possibility of emerging infectious disease affect their

consequent commitment and intention to leave profession.

This paper aims to investigate the relationship between

nurses’ commitment to the nursing profession, perceived

risk of emerging infectious disease and their intention

to leave the profession and perceived risk of emerging

infectious disease as a moderator between nurses’

commitment to the nursing profession and intention to

leave the profession.

Methods: This study was survey research. The samples

were two hundred and forty five nurses working at

Srinagarind Hospital of Khon Kaen University. All data were

collected in September 2009, with a 5-scale Likert-type

self-report questionnaire. The study was tested through

Hierarchical Regression Analyses.

Results: The results revealed that professional commitment

was negatively associated with intention to leave profession

(β=-0.59, P<0.001). Perceived risk of emerging infectious

disease showed positive relationship with intention to leave

profession (β=0.44, P<0.001). In addition, perceived risk

π‘æπ∏åµâπ©∫—∫ • Original Article
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The Relationship between Professional Commitment and Intention•§«“¡ —¡æ—π∏å√–À«à“ß§«“¡ºŸ°æ—πµàÕ«‘™“™’æ°—∫§«“¡µ—Èß„®

(β=0.44, P<0.001) ·≈–æ∫«à“§«“¡ºŸ°æ—πµàÕ«‘™“™’ææ¬“∫“≈
∑’Ë¡’Õ‘∑∏‘æ≈√à«¡®“°°“√√—∫√Ÿâ§«“¡‡ ’Ë¬ß‚√§µ‘¥µàÕÕÿ∫—µ‘„À¡à
 àßº≈µàÕ§«“¡µ—Èß„®ÕÕ°®“°«‘™“™’ææ¬“∫“≈¡“°¢÷Èπ (β=-0.28,
P<0.05)
 √ÿª: º≈°“√»÷°…“· ¥ß„Àâ‡ÀÁπª√–‡¥Áπ∑’Ëπà“ π„®‡√◊ËÕß
Õ‘∑∏‘æ≈°“√√—∫√Ÿâ§«“¡‡ ’Ë¬ßµàÕ‚√§µ‘¥µàÕÕÿ∫—µ‘„À¡à∑’Ë àßº≈µàÕ
§«“¡µ—Èß„®ÕÕ°®“°«‘™“™’æ ¥—ßπ—Èπ°“√¡’√–∫∫ªÑÕß°—π·≈–
 √â“ß·π«ªØ‘∫—µ‘„Àâ‡°‘¥°“√√—∫√Ÿâ§«“¡‡ ’Ë¬ß/‰¡à‡ ’Ë¬ßµàÕ‚√§µ‘¥µàÕ
Õÿ∫—µ‘„À¡à„π°“√∑”ß“π ®÷ß‡ªìπÕ’°·π«∑“ßÀπ÷Ëß∑’Ë®–≈¥§«“¡
µ—Èß„®ÕÕ°®“°«‘™“™’ææ¬“∫“≈ º≈°“√»÷°…“‡ªìπ°“√‡æ‘Ë¡
¢âÕ¡Ÿ≈·°àºŸâ∫√‘À“√Õß§å°“√∑“ß¥â“π«‘™“™’ææ¬“∫“≈À√◊Õ
ºŸâ‡°’Ë¬«¢âÕß ‡æ◊ËÕ°“√®—¥°“√∑√—æ¬“°√¡πÿ…¬å∑“ß°“√æ¬“∫“≈
§” ”§—≠: §«“¡ºŸ°æ—πµàÕ«‘™“™’æ, §«“¡µ—Èß„®ÕÕ°®“°«‘™“™’æ,
°“√√—∫√Ÿâ§«“¡‡ ’Ë¬ßµàÕ‚√§µ‘¥µàÕÕÿ∫—µ‘„À¡à
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of emerging infectious disease moderated between

professional commitment and intention to leave profession

(β=-0.28, P<0.05).

Conclusion: Perceived risk of emerging infectious disease

has a possible influence on intention to leave profession.

The study has implication for enhancing better information

to understand intention to leave nursing for nursing

manager about nurse retention following emerging

infectious disease and the management of commitment

in the context of nursing human resource management.

Keywords: Professional Commitment, Perceived risk of

emerging infectious disease, Intention to leave profession.

∫∑π”

«‘™“™’ææ¬“∫“≈¡’§«“¡ ”§—≠„π∞“π– à«πÀπ÷Ëß¢Õß
√–∫∫ ÿ¢¿“æ´÷Ëß‡ªìππ‚¬∫“¬À≈—°¢Õß√—∞∫“≈¿“¬„µâ·ºπæ—≤π“
 ÿ¢¿“æ·Ààß™“µ‘ ©∫—∫∑’Ë 10 (æ.». 2550-2554)1 ≈—°…≥–ß“π
¡’ªí®®—¬‡ ’Ë¬ß∑’ËÕ“®°àÕ„Àâ‡°‘¥ªí≠À“ ÿ¢¿“æ °“√µ‘¥‡™◊ÈÕ‚√§
 àßº≈°√–∑∫µàÕ§ÿ≥¿“æ™’«‘µ ·≈–°“√ÕÕ°®“°ß“πæ¬“∫“≈
°àÕπ«—¬Õ—π§«√ °≈“¬‡ªìπªí≠À“°“√¢“¥·§≈πæ¬“∫“≈2

´÷Ëß °ƒ…¥“ · «ß¥’3  ”√«®·π«‚πâ¡«‘™“™’ææ¬“∫“≈ª√–‡∑»‰∑¬
æ∫«à“ ·π«‚πâ¡ºŸâª√–°Õ∫«‘™“™’ææ¬“∫“≈¡’Õ—µ√“°“√≈¥≈ß
√âÕ¬≈– 4.4 µàÕªï®“°®”π«π∑—ÈßÀ¡¥ 97,000 §π ‚¥¬¡’ “‡Àµÿ
®“°°“√‡ ’¬™’«‘µ·≈–≈“ÕÕ°®“°«‘™“™’æ Õ’° 5-10 ªï§“¥«à“
®–¡’æ¬“∫“≈ÕÕ°®“°«‘™“™’æ‡æ‘Ë¡¢÷Èπ‡ªìπ√âÕ¬≈– 15-20 µàÕªï
‚√§µ‘¥µàÕÕÿ∫—µ‘„À¡à ‡™àπ ‰¢âÀ«—¥π° (avian Influenza) ·≈–
‰¢âÀ«—¥„À≠à 2009 (influenza A H1N1) ∑’Ë¡’√“¬ß“π®“° ”π—°
√–∫“¥«‘∑¬“4æ∫Õ—µ√“ºŸâªÉ«¬‰¢âÀ«—¥„À≠à 2009 ¢Õßª√–‡∑»
‰∑¬§‘¥‡ªìπ 38.63 §π µàÕª√–™“°√· π§π ·≈–ºŸâ‡ ’¬™’«‘µ
®”π«π 142 √“¬ ∑”„Àâ‚√ßæ¬“∫“≈µâÕß√—∫¿“√–¥Ÿ·≈ºŸâªÉ«¬
®“°‚√§µ‘¥µàÕÕÿ∫—µ‘„À¡à¡“°¢÷Èπ  àßº≈„Àâ«‘™“™’ææ¬“∫“≈Õ¬Ÿà
„π¿“«–∑’Ë¡’§«“¡‡ ’Ë¬ßµàÕ‚√§µ‘¥µàÕÕÿ∫—µ‘„À¡à∑—Èß®“°ºŸâªÉ«¬
·≈–®“° ¿“æ·«¥≈âÕ¡Õ◊ËπÊ ¡“°°«à“«‘™“™’æÕ◊Ëπ  ´÷Ëß Chang
·≈–§≥–5 »÷°…“æ∫«à“§«“¡ºŸ°æ—πµàÕ«‘™“™’æ∑’Ë¡’Õ‘∑∏‘æ≈
√à«¡¢Õß°“√√—∫√Ÿâ‚√§∑“ß‡¥‘πÀ“¬„®‡©’¬∫æ≈—π√ÿπ·√ß (SARS)
 àßº≈µàÕ§«“¡µ—Èß„®ÕÕ°®“°«‘™“™’æ „πÕ¥’µ Meyer ·≈–§≥–6

‰¥â»÷°…“°≈ÿà¡æ¬“∫“≈‚¥¬∑¥ Õ∫‡™◊ËÕ¡‚¬ß·π«§‘¥Õß§åª√–°Õ∫

§«“¡ºŸ°æ—πµàÕÕß§å°“√‰ª Ÿà§«“¡ºŸ°æ—πµàÕ«‘™“™’æ  º≈°“√«‘®—¬
 √ÿª·π«§‘¥§«“¡ºŸ°æ—πµàÕ«‘™“™’æ‰«â 3 Õß§åª√–°Õ∫ §◊Õ
1) §«“¡ºŸ°æ—π∑’Ë‡°‘¥®“°§«“¡√Ÿâ ÷°‡ πàÀ“ (affective
commitment)  ‡ªìπ§«“¡√Ÿâ ÷°ºŸ°æ—πÕ—πÀπ÷ËßÕ—π‡¥’¬«°—∫«‘™“™’æ
®÷ßÕ¬Ÿà„π«‘™“™’æ‡æ√“–µâÕß°“√Õ¬Ÿà 2) §«“¡ºŸ°æ—π∑’Ë‡°‘¥®“°
§«“¡µàÕ‡π◊ËÕß Ÿß (continuance commitment) ‡ªìπ§«“¡µ√–Àπ—°
∂÷ßº≈ª√–‚¬™πå·≈–µâπ∑ÿπ∑’Ë —¡æ—π∏å°—∫°“√ÕÕ°®“°«‘™“™’æ
®÷ß®”‡ªìπµâÕßÕ¬Ÿà  ·≈– 3) §«“¡ºŸ°æ—π∑’Ë‡°‘¥®“°¡“µ√∞“π —ß§¡
(normative commitment) §à“π‘¬¡ ·≈–∫√√∑—¥∞“π —ß§¡
«à“«‘™“™’æ‡ªìπæ—π∏–·≈–§«“¡√—∫º‘¥™Õ∫∑’Ë§«√Õ¬Ÿà ´÷Ëß Blau7

·≈– Blau8 »÷°…“æ∫«à“§«“¡ºŸ°æ—πµàÕ«‘™“™’æ “¡“√∂∑”π“¬
§«“¡µ—Èß„®ÕÕ°®“°«‘™“™’æ‰¥â¥’°«à“§«“¡æ÷ßæÕ„®„πß“π
¥—ßπ—ÈπºŸâ«‘®—¬®÷ß π„®»÷°…“§«“¡ºŸ°æ—π„π«‘™“™’æ∑’Ë¡’Õ‘∑∏‘æ≈
√à«¡√–À«à“ß°“√√—∫√Ÿâ§«“¡‡ ’Ë¬ßµàÕ‚√§µ‘¥µàÕÕÿ∫—µ‘„À¡à°—∫
§«“¡µ—Èß„®ÕÕ°®“°«‘™“™’ææ¬“∫“≈ ´÷Ëß‡ªìπª√–‡¥Áπ„À¡à„π
°“√Õ∏‘∫“¬Õ‘∑∏‘æ≈∑’Ë àßº≈µàÕ°“√§ßÕ¬Ÿà·≈–°“√ÕÕ°®“°
«‘™“™’ææ¬“∫“≈„π∫√‘∫∑ª√–‡∑»‰∑¬ ‚¥¬¡’«—µ∂ÿª√– ß§å
°“√«‘®—¬ ‡æ◊ËÕ»÷°…“§«“¡ —¡æ—π∏å√–À«à“ß§«“¡ºŸ°æ—πµàÕ
«‘™“™’ææ¬“∫“≈∑’Ë¡’Õ‘∑∏‘æ≈√à«¡®“°°“√√—∫√Ÿâ§«“¡‡ ’Ë¬ßµàÕ
‚√§µ‘¥µàÕÕÿ∫—µ‘„À¡à °—∫§«“¡µ—Èß„®ÕÕ°®“°«‘™“™’ææ¬“∫“≈
√«¡∑—Èß∑¥ Õ∫°“√√—∫√Ÿâ§«“¡‡ ’Ë¬ßµàÕ‚√§µ‘¥µàÕÕÿ∫—µ‘„À¡à
„π∞“π–µ—«·ª√·∑√° (moderator)  ´÷Ëßº≈°“√»÷°…“π’È®–‡ªìπ
ª√–‚¬™πåµàÕ°“√«“ß·ºπ°≈«‘∏’∫√‘À“√®—¥°“√∫ÿ§≈“°√„Àâ§ß
Õ¬Ÿà„π«‘™“™’ææ¬“∫“≈µàÕ‰ª
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«‘∏’°“√»÷°…“

‡ªìπ°“√«‘®—¬‡™‘ß ”√«®ª√–™“°√‡ªìπ‡®â“Àπâ“∑’Ë∑“ß°“√
æ¬“∫“≈‚√ßæ¬“∫“≈»√’π§√‘π∑√å ¡À“«‘∑¬“≈—¬¢Õπ·°àπ
®”π«π 783 §π9 °”Àπ¥¢π“¥°≈ÿà¡µ—«Õ¬à“ß„™â Ÿµ√ Yamane
Õâ“ß∂÷ß„π ∫ÿ≠∏√√¡  °‘®ª√’¥“∫√‘ ÿ∑∏‘Ï10 ®”π«π  275 §π
®“°π—Èπ„™â°“√ ÿà¡·∫∫≈”¥—∫™—Èπµ“¡Õ—µ√“ à«π°≈ÿà¡ß“π
(proportional stratified random sampling) ‚¥¬‡°Á∫¢âÕ¡Ÿ≈
™à«ß‡¥◊Õπ°—π¬“¬π ªï æ.». 2552  ·∫∫ Õ∫∂“¡µÕ∫°≈—∫
·≈–¡’§«“¡ ¡∫Ÿ√≥å®”π«π 245 ™ÿ¥ §‘¥‡ªìπ √âÕ¬≈– 92.45

‡§√◊ËÕß¡◊Õ∑’Ë„™â„π°“√«‘®—¬  §◊Õ  ·∫∫ Õ∫∂“¡ ·∫àß‡ªìπ
2 ª√–‡¿∑ §◊Õ 1)  ¢âÕ¡Ÿ≈ à«π∫ÿ§§≈  2)  ·∫∫ Õ∫∂“¡§«“¡
§‘¥‡ÀÁπ‡°’Ë¬«°—∫§«“¡ºŸ°æ—πµàÕ«‘™“™’æ °“√√—∫√Ÿâ§«“¡‡ ’Ë¬ß
‚√§µ‘¥µàÕÕÿ∫—µ‘„À¡à ·≈–§«“¡µ—Èß„®ÕÕ°®“°«‘™“™’ææ¬“∫“≈
®”π«π 21 ¢âÕ „™â¡“µ√«—¥·∫∫≈‘‡§‘√å∑ ª√–‡¡‘π§à“ 5 √–¥—∫
®“°‡ÀÁπ¥â«¬¡“°∑’Ë ÿ¥ ∂÷ß‡ÀÁπ¥â«¬πâÕ¬∑’Ë ÿ¥ ºà“π°“√µ√«®
 Õ∫§«“¡µ√ß„π¥â“π‚§√ß √â“ß ·≈–§«“¡µ√ß¥â“π‡π◊ÈÕÀ“
®“°ºŸâ‡™’Ë¬«™“≠  ®”π«π  3  ∑à“π µ—«·ª√∑’Ë„™â„π°“√»÷°…“
ª√–°Õ∫¥â«¬ 1) µ—«·ª√§«“¡ºŸ°æ—πµàÕ«‘™“™’æ ¢âÕ§”∂“¡
ª√—∫ª√ÿß·≈–æ—≤π“®“°¡“µ√«—¥§«“¡ºŸ°æ—πµàÕ«‘™“™’æ¢Õß
Meyer ·≈–§≥–6 ·≈–®“√ÿæ√ · ß‡ªÉ“11  2) µ—«·ª√°“√√—∫√Ÿâ
§«“¡‡ ’Ë¬ß‚√§µ‘¥µàÕÕÿ∫—µ‘„À¡à ¢âÕ§”∂“¡ª√—∫ª√ÿß·≈–æ—≤π“
®“°¡“µ√«—¥°“√√—∫√Ÿâ§«“¡‡ ’Ë¬ßµàÕ‚√§µ‘¥µàÕ¢Õß Chang
·≈–§≥–5 3) µ—«·ª√§«“¡µ—Èß„®ÕÕ°®“°ß“π«‘™“™’ææ¬“∫“≈
¢âÕ§”∂“¡ª√—∫ª√ÿß·≈–æ—≤π“®“° Meyer ·≈–§≥–6

·≈–®“√ÿæ√ · ß‡ªÉ“11

°“√∑¥ Õ∫§«“¡‡∑’Ë¬ßµ√ß (validity) ·≈–§«“¡‡™◊ËÕ¡—Ëπ
¢Õß·∫∫ Õ∫∂“¡ (reliability)  „™â‡∑§π‘§«‘‡§√“–ÀåÕß§åª√–°Õ∫
‡™‘ß¬◊π¬—π (confirmatory factor analysis)  ·≈–§à“ —¡ª√– ‘∑∏‘Ï
·Õ≈ø“ §√Õπ∫“§ (Cronbachûs Alpha Coefficient)  æ∫«à“
·∫∫ Õ∫∂“¡¡’§à“§«“¡‡™◊ËÕ¡—Ëπ·≈–§«“¡‡∑’Ë¬ß„π√–¥—∫
∑’Ë¬Õ¡√—∫‰¥â  ‚¥¬§à“ —¡ª√– ‘∑∏å·Õ≈ø“§√Õπ∫“§¡’§à“

º≈°“√»÷°…“

º≈°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈®”·π°ÕÕ°‡ªìπ 2 µÕπ
¥—ß√“¬≈–‡Õ’¬¥µàÕ‰ªπ’È

1) °“√«‘‡§√“–Àå¢âÕ¡Ÿ≈ à«π∫ÿ§§≈ ®“°°“√‡°Á∫√«∫√«¡
¢âÕ¡Ÿ≈®“°·∫∫ Õ∫∂“¡ ®”π«π 245 ™ÿ¥ ºŸâµÕ∫·∫∫ Õ∫∂“¡
‡ªìπ‡æ»À≠‘ß √âÕ¬≈– 92.25  ∂“π¿“æ ¡√  √âÕ¬≈– 49.79
 ∂“π¿“æ‚ ¥ √âÕ¬≈– 48.16  ·≈–À¬à“√â“ß √âÕ¬≈– 2.05
 ∂“π¿“æ°“√∑”ß“π√—∫√“™°“√ √âÕ¬≈– 54.29 æπ—°ß“π
¡À“«‘∑¬“≈—¬ √âÕ¬≈– 45.71  à«π„À≠à«ÿ≤‘ª√‘≠≠“µ√’√âÕ¬≈–
79.18 ‡«≈“„π°“√ªØ‘∫—µ‘ß“πæ¬“∫“≈‚¥¬‡©≈’Ë¬  —ª¥“Àå≈–
54.8 ™—Ë«‚¡ß √–¬–‡«≈“∑’ËªØ‘∫—µ‘ß“π„πµ”·Àπàßªí®®ÿ∫—π‚¥¬
‡©≈’Ë¬  10.62 ªï √–¬–‡«≈“∑’ËªØ‘∫—µ‘ß“π„π‚√ßæ¬“∫“≈ªí®®ÿ∫—π
‚¥¬‡©≈’Ë¬ 11.59 ªï  à«π„À≠à√âÕ¬≈– 54.29 ¡’√“¬‰¥â®“°
«‘™“™’ææ¬“∫“≈µàÕ‡¥◊Õπ 10,001 - 20,000 ∫“∑

2) °“√∑¥ Õ∫ ¡¡ÿµ‘∞“π
®“°°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈µ“√“ß∑’Ë 2 æ∫«à“ °“√√—∫√Ÿâ

§«“¡‡ ’Ë¬ßµàÕ‚√§µ‘¥µàÕÕÿ∫—µ‘„À¡à¡’§à“‡©≈’Ë¬ Ÿß∑’Ë ÿ¥  (X= 3.8,
SD = 0.79)  √Õß≈ß¡“ ‰¥â·°à §«“¡ºŸ°æ—πµàÕ«‘™“™’ææ¬“∫“≈
(X= 3.52, SD = 0.43) ·≈–§«“¡µ—Èß„®ÕÕ°®“°«‘™“™’ææ¬“∫“≈
(X= 2.36, SD = 0.87)  µ“¡≈”¥—∫

µ“√“ß∑’Ë 1 §à“ factor loading ·≈–§à“§«“¡‡™◊ËÕ¡—Ëπ (α) ¢Õß
‡§√◊ËÕß¡◊Õ«—¥

µ—«·ª√ Factor §«“¡
loading ‡™◊ËÕ¡—Ëπ (α)

§«“¡ºŸ°æ—πµàÕ«‘™“™’ææ¬“∫“≈ 0.41 - 0.83 .84
°“√√—∫√Ÿâ§«“¡‡ ’Ë¬ßµàÕ‚√§µ‘¥µàÕÕÿ∫—µ‘„À¡à 0.63 - 0.88 .88
§«“¡µ—Èß„®ÕÕ°®“°«‘™“™’æ 0.69 - 0.84 .84

‰¡àµË”°«à“ 0.6012  ·≈–§à“ factor loading ¡’§à“‰¡àµË”°«à“ 0.4013

(µ“√“ß∑’Ë 1)

µ“√“ß∑’Ë 2  · ¥ß§à“‡©≈’Ë¬  à«π‡∫’Ë¬ß‡∫π¡“µ√∞“π ·≈–§à“ —¡ª√– ‘∑∏‘Ï À —¡æ—π∏å

µ—«·ª√ Mean SD  ∂“π¿“æß“π √–¬–‡«≈“ªØ‘∫—µ‘ß“π §«“¡ºŸ°æ—π §«“¡‡ ’Ë¬ßµàÕ‚√§
 ∂“π¿“æß“π
‡«≈“ªØ‘∫—µ‘ß“π 10.62 8.88 -0.72**
§«“¡ºŸ°æ—π 3.52 0.43 0.09 -0.13*
§«“¡‡ ’Ë¬ß 3.80 0.79 -0.18 0.14* -0.25**
§«“¡µ—Èß„®ÕÕ°®“°«‘™“™’æ 2.36 0.87 0.10 0.04 -0.38** 0.47**
** p < 0.01,  * p < 0.05, (N=245)
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The Relationship between Professional Commitment and Intention•§«“¡ —¡æ—π∏å√–À«à“ß§«“¡ºŸ°æ—πµàÕ«‘™“™’æ°—∫§«“¡µ—Èß„®

®“°µ“√“ß∑’Ë 3 µ—«·ª√§«∫§ÿ¡∑’Ëπ”‡¢â“ª√–°Õ∫¥â«¬
 ∂“π¿“æµ”·Àπàß·≈–√–¬–‡«≈“ªØ‘∫—µ‘ß“π æ∫«à“ ∂“π¿“æ
µ”·Àπàß·≈–√–¬–‡«≈“ªØ‘∫—µ‘ß“π¡’§«“¡ —¡æ—π∏å°—∫§«“¡
µ—Èß„®ÕÕ°®“°«‘™“™’æ (β=0.51, P<0.01, β=0.03, P<0.01
µ“¡≈”¥—∫) (µ“√“ß∑’Ë 3)‚¥¬æπ—°ß“π√“™°“√¡’§«“¡µ—Èß„®
ÕÕ°®“°«‘™“™’æ¡“°°«à“¢â“√“™°“√ ·≈–ºŸâ∑’Ë¡’√–¬–‡«≈“
ªØ‘∫—µ‘ß“π¡“π“π®–¡’§«“¡µ—Èß„®ÕÕ°®“°«‘™“™’æ¡“°¢÷Èπ

µ—«·ª√π”‡¢â“≈”¥—∫µàÕ¡“ª√–°Õ∫¥â«¬§«“¡ºŸ°æ—πµàÕ
«‘™“™’ææ¬“∫“≈ ·≈–°“√√—∫√Ÿâ§«“¡‡ ’Ë¬ßµàÕ‚√§µ‘¥µàÕÕÿ∫—µ‘„À¡à
æ∫«à“  µ—«·ª√§«“¡ºŸ°æ—πµàÕ«‘™“™’ææ¬“∫“≈ ·≈–§«“¡µ—Èß„®
ÕÕ°®“°«‘™“™’ææ¬“∫“≈¡’§«“¡ —¡æ—π∏å„π∑‘»∑“ßµ√ß¢â“¡
°—πÕ¬à“ß¡’π—¬ ”§—≠ (β=-0.59, P<0.001, R2=0.32) „π¢≥–∑’Ë
µ—«·ª√°“√√—∫√Ÿâ§«“¡‡ ’Ë¬ßµàÕ‚√§µ‘¥µàÕÕÿ∫—µ‘„À¡à·≈–§«“¡
µ—Èß„®ÕÕ°®“°«‘™“™’ææ¬“∫“≈  ¡’§«“¡ —¡æ—π∏å„π∑‘»∑“ß
‡¥’¬«°—πÕ¬à“ß¡’π—¬ ”§—≠ (β=0.44, P<0.001, R2=-0.32)
(µ“√“ß∑’Ë 3)

®“°π—Èπ∑¥ Õ∫§«“¡ºŸ°æ—πµàÕ«‘™“™’ææ¬“∫“≈∑’Ë¡’
Õ‘∑∏‘æ≈√à«¡®“°°“√√—∫√Ÿâ§«“¡‡ ’Ë¬ßµàÕ‚√§µ‘¥µàÕÕÿ∫—µ‘„À¡à°—∫
§«“¡µ—Èß„®ÕÕ°®“°«‘™“™’ææ¬“∫“≈ æ∫«à“§«“¡ºŸ°æ—πµàÕ

«‘™“™’ææ¬“∫“≈∑’Ë¡’Õ‘∑∏‘æ≈√à«¡®“°°“√√—∫√Ÿâ§«“¡‡ ’Ë¬ßµàÕ
‚√§µ‘¥µàÕÕÿ∫—µ‘„À¡à°—∫§«“¡µ—Èß„®ÕÕ°®“°«‘™“™’ææ¬“∫“≈¡’
§«“¡ —¡æ—π∏å„π∑‘»∑“ßµ√ß¢â“¡°—πÕ¬à“ß¡’π—¬ ”§—≠ (β=-0.28,
P<0.05, R2=0.33) ‚¥¬µ—«·ª√§«“¡ºŸ°æ—πµàÕ«‘™“™’æ∑’Ë¡’Õ‘∑∏‘æ≈
√à«¡®“°°“√√—∫√Ÿâ§«“¡‡ ’Ë¬ßµàÕ‚√§ àßº≈µàÕ§«“¡µ—Èß„®ÕÕ°®“°
«‘™“™’ææ¬“∫“≈ Ÿß¢÷Èπ (µ“√“ß∑’Ë 3 ·≈–√Ÿª∑’Ë 1)

µ“√“ß∑’Ë 3  º≈°“√«‘‡§√“–Àå§«“¡ºŸ°æ—πµàÕ«‘™“™’æ §«“¡‡ ’Ë¬ßµàÕ‚√§ ·≈–§«“¡µ—Èß„®ÕÕ°®“°«‘™“™’ææ¬“∫“≈

µ—«·ª√ §«“¡µ—Èß„®ÕÕ°®“°«‘™“™’ææ¬“∫“≈
β

µ—«·ª√§«∫§ÿ¡
 ∂“π¿“æµ”·Àπàß(1) 0.511**
Õ“¬ÿ°“√∑”ß“π 0.03**
R2 0.04
 ∂“π¿“æµ”·Àπàß 0.423**
Õ“¬ÿ°“√∑”ß“π 0.013
§«“¡ºŸ°æ—πµàÕ«‘™“™’æ  -0.587***
§«“¡‡ ’Ë¬ßµàÕ‚√§µ‘¥µàÕÕÿ∫—µ‘„À¡à 0.436***
R2 0.32
R2 Change  0.28
 ∂“π¿“æ°“√∑”ß“π 0.426**
Õ“¬ÿ°“√∑”ß“π 0.014
§«“¡ºŸ°æ—πµàÕ«‘™“™’æ 0.513
§«“¡‡ ’Ë¬ßµàÕ‚√§µ‘¥µàÕÕÿ∫—µ‘„À¡à 1.427**
§«“¡ºŸ°æ—π x §«“¡‡ ’Ë¬ßµàÕ‚√§µ‘¥µàÕ -0.280*
R2 0.33
R2 Change 0.01

*** p < 0.001, ** p < 0.01,  * p < 0.05, (N = 245)  (1) µ—«·ª√Àÿàπ,  ∂“π¿“æ¢â“√“™°“√ = 0  æπ—°ß“π¡À“«‘∑¬“≈—¬ = 1
     R2 = 0.33, R2 Change = 0.01

√Ÿª∑’Ë 1 · ¥ßº≈°“√»÷°…“°“√√—∫√Ÿâ§«“¡‡ ’Ë¬ßµàÕ‚√§µ‘¥µàÕ
Õÿ∫—µ‘„À¡à‡ªìπµ—«·ª√·∑√°√–À«à“ß§«“¡ºŸ°æ—πµàÕ
«‘™“™’æ°—∫§«“¡µ—Èß„®ÕÕ°®“°«‘™“™’æ
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• ÿ¡‘µ√“ ®‘√–«ÿ≤‘π—π∑å ·≈–§≥– Sumittra Jirawuttinunt, et al.

«‘®“√≥å

º≈°“√»÷°…“æ∫«à“ §«“¡ºŸ°æ—πµàÕ«‘™“™’ææ¬“∫“≈
¡’§«“¡ —¡æ—π∏å„π∑‘»∑“ßµ√ß¢â“¡°—∫§«“¡µ—Èß„®ÕÕ°®“°
«‘™“™’ææ¬“∫“≈ °≈à“«§◊Õ§«“¡ºŸ°æ—πµàÕ«‘™“™’ææ¬“∫“≈
 Ÿß àßº≈µàÕ§«“¡µ—Èß„®ÕÕ°®“°«‘™“™’ææ¬“∫“≈µË”  Õ¥§≈âÕß
°—∫ß“π«‘®—¬∑’Ë¡’°“√»÷°…“ºà“π¡“„πÕ¥’µ6,11,14-17 ¥—ßπ—ÈπºŸâ∫√‘À“√
§«√æ—≤π“°‘®°√√¡∑’Ë®–°àÕ„Àâ‡°‘¥§«“¡ºŸ°æ—πµàÕ«‘™“™’æ„Àâ
¡“°¢÷Èπ‡æ◊ËÕ √â“ß§«“¡µ√–Àπ—°µàÕ°“√§ßÕ¬Ÿà„π«‘™“™’æ
‡™àπ °“√ª√–™ÿ¡¥â“π«‘™“°“√«‘™“™’ææ¬“∫“≈Õ¬à“ß ¡Ë”‡ ¡Õ
‡æ◊ËÕ àß‡ √‘¡§«“¡√Ÿâ§«“¡ “¡“√∂ §«“¡ºŸ°æ—π ·≈–°“√√«¡
°≈ÿà¡«‘™“™’æ„Àâ¡’°‘®°√√¡√à«¡°—π‡æ◊ËÕ°àÕ„Àâ‡°‘¥ª√–‚¬™πåµàÕ
§«“¡°â“«Àπâ“«‘™“™’ææ¬“∫“≈ ‡°‘¥§«“¡√Ÿâ ÷°‡ªìπ à«πÀπ÷Ëß
¢Õß«‘™“™’æ¡“°¢÷Èπ  ́ ÷Ëß®– àßº≈„Àâ§«“¡µ—Èß„®ÕÕ°®“°«‘™“™’æ
≈¥≈ß º≈°“√»÷°…“§√—Èßπ’È Õ¥§≈âÕß°—∫ß“π«‘®—¬¢Õß Chang
·≈–§≥–5  ∑’Ëæ∫«à“§«“¡‡ ’Ë¬ßµàÕ‚√§∑“ß‡¥‘πÀ“¬„®‡©’¬∫æ≈—π
√ÿπ·√ß àßº≈µàÕ§«“¡µ—Èß„®ÕÕ°®“°«‘™“™’ææ¬“∫“≈„πŒàÕß°ß
‡™àπ‡¥’¬«°—∫º≈°“√«‘®—¬¢Õß Maunder ·≈–§≥–18 Õ∏‘∫“¬«à“
°“√√—∫√Ÿâ§«“¡‡ ’Ë¬ßµàÕ‚√§µ‘¥µàÕ∑”„Àâ§«“¡µâÕß°“√Õ¬Ÿà„π
Õß§å°√≈¥µË”≈ß ¥—ßπ—ÈπºŸâ∫√‘À“√§«√„Àâ§«“¡ ”§—≠°“√√—∫√Ÿâ
§«“¡‡ ’Ë¬ßµàÕ‚√§µ‘¥µàÕÕÿ∫—µ‘„À¡à ‡æ◊ËÕÀ“∑“ßªÑÕß°—π·≈–
 √â“ß·π«ªØ‘∫—µ‘‰¡à∑”„Àâ‡°‘¥§«“¡‡ ’Ë¬ßµàÕ‚√§µ‘¥µàÕ„π°“√
ªØ‘∫—µ‘ß“π °“√¥Ÿ·≈ ÿ¢¿“æ‡®â“Àπâ“∑’Ë∑“ß°“√æ¬“∫“≈
√«¡∑—Èß°“√‡µ√’¬¡§«“¡æ√âÕ¡„π°“√®—¥°“√°—∫¢âÕ¡Ÿ≈¢à“« “√
·≈– √â“ß¡“µ√∞“π°“√¥”‡π‘πß“π∑’Ë¡’ª√– ‘∑∏‘¿“æ º≈°“√
∑¥ Õ∫µ—«·ª√°“√√—∫√Ÿâ§«“¡‡ ’Ë¬ßµàÕ‚√§µ‘¥µàÕÕÿ∫—µ‘„À¡à„π
∞“π–µ—«·ª√·∑√° (moderator) æ∫«à“ §«“¡ºŸ°æ—πµàÕ«‘™“™’æ
æ¬“∫“≈∑’Ë¡’Õ‘∑∏‘æ≈√à«¡°“√√—∫√Ÿâ§«“¡‡ ’Ë¬ßµàÕ‚√§µ‘¥µàÕ
Õÿ∫—µ‘„À¡à àßº≈„Àâ√–¥—∫§«“¡µ—Èß„®ÕÕ°®“°«‘™“™’æ Ÿß¢÷Èπ
 Õ¥§≈âÕß°—∫ß“π«‘®—¬¢Õß Chang ·≈–§≥–5 ·≈– Omdahl
·≈–§≥–19 Õ¬à“ß‰√°Áµ“¡·¡â«à“µ—«·ª√§«“¡ºŸ°æ—πµàÕ«‘™“™’æ
°“√√—∫√Ÿâ§«“¡‡ ’Ë¬ßµàÕ‚√§µ‘¥µàÕÕÿ∫—µ‘„À¡à ·≈–§«“¡ºŸ°æ—π
µàÕ«‘™“™’æ∑’Ë¡’Õ‘∑∏‘æ≈√à«¡°“√√—∫√Ÿâ§«“¡‡ ’Ë¬ßµàÕ‚√§µ‘¥µàÕ
Õÿ∫—µ‘„À¡à¡’§«“¡ —¡æ—π∏å°—∫§«“¡µ—Èß„®ÕÕ°®“°«‘™“™’æÕ¬à“ß
¡’π—¬ ”§—≠∑“ß ∂‘µ‘ µ“¡≈”¥—∫ º≈°“√»÷°…“æ∫«à“¡’§«“¡
 “¡“√∂„π°“√Õ∏‘∫“¬ (R2) ‰¡à Ÿß¡“°π—° ‚¥¬ “¡“√∂Õ∏‘∫“¬
§«“¡µ—Èß„®ÕÕ°®“°«‘™“™’æ‰¥â√âÕ¬≈– 32 ·≈– 33 µ“¡≈”¥—∫
¬—ß‰¡à “¡“√∂Õ∏‘∫“¬ à«π∑’Ë‡À≈◊ÕÕ’°√âÕ¬≈– 68 ·≈– 67
µ“¡≈”¥—∫  ́ ÷Ëß‡ªìπ ‘Ëß∑’Ëß“π«‘®—¬„πÕπ“§µµâÕß»÷°…“·≈–§âπÀ“
ªí®®—¬∑’Ë‡°’Ë¬«¢âÕßÕ◊ËπÊ ‡æ◊ËÕ‡æ‘Ë¡§à“§«“¡ “¡“√∂„π°“√Õ∏‘∫“¬
πÕ°®“°π’È„πÕπ“§µ§«√»÷°…“¡ÿ¡¡Õß§«“¡ºŸ°æ—πµàÕ«‘™“™’æ
„π·µà≈–¡‘µ‘∑’Ë àßº≈µàÕ§«“¡µ—Èß„®ÕÕ°®“°«‘™“™’æ ‡æ◊ËÕ„Àâ¡’
§«“¡™—¥‡®π¡“°¬‘Ëß¢÷Èπ ·≈–§«√¢¬“¬°≈ÿà¡ª√–™“°√‡æ◊ËÕ„Àâ
 “¡“√∂Õâ“ßÕ‘ß‰¥â

 √ÿª

º≈°“√»÷°…“¥—ß°≈à“«· ¥ß„Àâ‡ÀÁπ«à“ §«“¡ºŸ°æ—πµàÕ
«‘™“™’ææ¬“∫“≈¡’§«“¡ —¡æ—π∏å‚¥¬µ√ß„π∑‘»∑“ßµ√ß¢â“¡
°—∫§«“¡µ—Èß„®ÕÕ°®“°«‘™“™’ææ¬“∫“≈ ·≈–æ∫«à“°“√√—∫√Ÿâ
§«“¡‡ ’Ë¬ßµàÕ‚√§µ‘¥µàÕÕÿ∫—µ‘„À¡à‡ªìπµ—«·ª√∑’Ë àßº≈‚¥¬µ√ß
∑‘»∑“ß‡¥’¬«°—∫§«“¡µ—Èß„®ÕÕ°®“°«‘™“™’ææ¬“∫“≈ §«“¡
ºŸ°æ—πµàÕ«‘™“™’æ∑’Ë¡’Õ‘∑∏‘æ≈°“√√—∫√Ÿâ§«“¡‡ ’Ë¬ßµàÕ‚√§µ‘¥µàÕ
Õÿ∫—µ‘„À¡à àßº≈µàÕ√–¥—∫§«“¡µ—Èß„®ÕÕ°®“°ß“π µ—«·ª√
‡À≈à“π’È°àÕ„Àâ‡°‘¥ª√–‚¬™πå„π°“√π”‰ª«“ß·ºπæ—≤π“ß“π
¢Õß«‘™“™’ææ¬“∫“≈ ∑’ËºŸâ∫√‘À“√µâÕßµ√–Àπ—°„π°“√ √â“ß
°‘®°√√¡§«“¡ºŸ°æ—πµàÕ«‘™“™’æ„Àâ¡“°¬‘Ëß¢÷Èπ °“√ √â“ß√–∫∫
ªÑÕß°—π·≈– √â“ß·π«ªØ‘∫—µ‘„Àâ‡°‘¥°“√√—∫√Ÿâ§«“¡‡ ’Ë¬ß/
‰¡à‡ ’Ë¬ßµàÕ‚√§µ‘¥µàÕ„π°“√ªØ‘∫—µ‘ß“π ´÷Ëß®–‡ªìπÕ’°·π«∑“ß
Àπ÷Ëß∑’Ë∑”„Àâ¡’§«“¡µ—Èß„®ÕÕ°®“°ß“ππâÕ¬≈ß ß“π«‘®—¬π’È
‡ªìπ°“√‡µ‘¡‡µÁ¡¢âÕ¡Ÿ≈ ”À√—∫æ—≤π“°≈«‘∏’°“√∫√‘À“√®—¥°“√
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