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nanNNIsuazInglse aﬂ 11aq1iun131lfj1n Feaures  Background and objective: Nurses in current hospitals
AT INNYILIAR AL mm'a‘llimmmmaumiuummr} care for patients who are efose contact with emerging
19wl dilnalndtanazain AMNWIAAaNN1TNgnL  infectious disease from patients and environment are

SHANTENUESARANg TN nwaunly Aaunniuse affected to psychological behavior. Nurses’ perceptions of
Yo ! 3 ¢ the possibility of emerging infectious disease affect their

consequent commitment and intention to leave profession.

ATnanas waznnlFnANAslagananITTn Aatii
ARRTIEN Wladnavsnai NHARBNNTANBE LAZNTDAN
arnaanan Tneddngisy qﬁLﬁ@ﬁﬂmmm “NRUSTZIIN
WJ’WNNﬂW'LLM@Qﬁ]’W]WWEIWU’]@VIN‘GVIﬁW@?QN@’]ﬂﬂ’]?TU?
AL m%mmmm@umim fuANuATlaaanaNN TN

This paper aims to investigate the relationship between
nurses’ commitment to the nursing profession, perceived
risk of emerging infectious disease and their intention
to leave the profession and perceived risk of emerging
ngua infectious disease as a moderator between nurses’
aﬁnﬁi?rliﬂtn: dHlun1394ai@e M998 ngusted iy commitment to the nursing profession and intention to
RTIANIANINENLNA ‘Eﬁ?lx'iwmulmﬂ?uﬁ?umr NMNINENAEY  leave the profession.
PRULAN AU 245 AU wAgeaien dAneuuuy eunny  Methods: This study was survey research. The samples
AN uLLUN R Rl tuANTTa 5 FEaw were two hundred and forty five nurses working at
ANNLLLIBSRLA 1NA mmammvmﬁumuﬂummu Srinagarind Hospital of Khon Kaen University. All data were
WA 2552 QLMT"WMN@TMM ﬂmwuﬁﬁu LL@""Vlm A1l collected in September 2009, with a 5-scale Likert-type
self-report questionnaire. The study was tested through
mgm;gm‘immmLm%mma@ﬂwu@mmwu
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Hierarchical Regression Analyses.

Results: The results revealed that professional commitment
was negatively associated with intention to leave profession
LREY “Wuﬂuwmmwquuﬂu (B=-0.59, P<0. 001)  (B=-0.59, P<0.001). Perceived risk of emerging infectious
mﬁUW’WWL mmimmmmmumiumm mmm\ﬂ@ disease showed positive relationship with intention to leave
2ANANITNINNLNLNA AN “NAUS IUAAN QA profession (f3=0.44, P<0.001). In addition, perceived risk
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of emerging infectious disease moderated between
professional commitment and intention to leave profession
(p=-0.28, P<0.05).

Conclusion: Perceived risk of emerging infectious disease
has a possible influence on intention to leave profession.
The study has implication for enhancing better information
to understand intention to leave nursing for nursing
manager about nurse retention following emerging
infectious disease and the management of commitment
in the context of nursing human resource management.
Keywords: Professional Commitment, Perceived risk of
emerging infectious disease, Intention to leave profession.
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