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ABSTRACT: Learning Organization (LO) is a tool and an objective in personal, office and society development by
systematic approach. Head of Provincial Agriculturist (HPA) is the leader to plan, facilitate and supervise in order
to push forward the farmers to be learning organization. The objective of this research was to investigate 1) basic
demographic of HPA and 2) Characteristics in LO of Department of Agricultural Extension (DOAE). This study
focuses on the Characteristics of personal, working system and structure of provincial agricultural office in the aspect
of importance level, present situation and readiness for development. Samples were 66 persons from HPA and the
data were collected by questionnaire and descriptive statistical analyzed by using frequency, percentage, means and
standard deviation. This research revealed that 63 persons of HPA were male with the average ages of 56.27 years,
42 persons were graduated with master degree, and 48 persons were in Higher Administrative Positions. The average
working time in HPA position were 3.79 years, in provincial agricultural office were 2.74 years and in DOAE were
33.39 years. The opinions of HPA were that the LO of DOAE was the most important factor with the highest scores
of 4.61, the present situation was at the high scores of 4.05 and the readiness for developing to LO was in moderate
scores range of 3.05.
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Table 1 The characteristics of Head of Provincial Agricultural Office (PAO)

(n =66)
Personal characteristics Frequency Percentage (%)
- Sex
male 63 95.5
female 3 4.5
- age
44.0-55.0 years 16 24.2
55.1-58.0 years 25 37.9
58.1 - 61.0 years 25 37.9

Mean = 56.27 years, S.D. = 2.94 years, Minimum = 44 years, Maximum = 60.9 years

- Education Level
bachelor degree
master degree
doctorate degree

- Administrative Positions
primary level
higher level

- Working Period at PAO
0.0-1.4 years
1.5-3.6 years
3.7-17.0 years

21 31.8
42 63.6
3 4.5
18 27.3
48 72.7
22 33.3
22 33.3
22 33.3

Mean = 3.79 years, S.D. = 3.86 years Minimum = 0.3 years, Maximum = 17.0 years

- Working Period at Head of PAEO
0.0-0.5years
0.6 - 1.0 years
1.1 -35.0 years

10 16.2
34 51.5
22 33.3

Mean = 2.74 years, S.D. = 6.19 years, Minimum = 0.3 years, Maximum = 35 years

- Working Period in DOAE
18.0-32.0 years
32.1-35.0 years
35.1-38.6 years

23 34.8
20 30.3
23 34.8

Mean = 33.39 years, S.D. = 6.55 years, Minimum = 18 years, Maximum = 38.6 years
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Table 2 Characteristics of Learning Organization of Department of Agricultural Extension

(n =66)
Construct of Learning Organization Important Level Present Situation Readyness for Development

Mean Mean Mean
S.D. S.D. S.D.

(Meaning) (Meaning) (Meaning)
Personal Characteristics 4.54 3.92 3.09
488 .583 1.086

(highest) (high) (moderate)
Working System 4.63 4.04 3.04
461 481 1.137

(highest) (high) (moderate)
Organization Structure of Provincial 4.67 417 2.98
Agricultural Office 438 478 1.176

(highest) (high) (moderate)
total 4.61 4.05 3.05
437 457 1.080

(highest) (high) (moderate)
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Table 3 Personal Characteristics toward to of Learning Organization

(n =66)
Personal Characteristics Important Level Present Situation Readyness for Development

Mean Mean Mean
S.D. S.D. S.D.

(Meaning)) (Meaning) (Meaning)
1. Self governance 4.47 3.93 3.04
486 519 1.009

(highest) (high) (moderate)
2. People governance 4.50 3.91 3.09
498 .582 1.124

(highest) (high) (moderate)
3. Work governance 4.61 3.80 3.21
.565 722 1.194

(highest) (high) (moderate)
4. Sacrifice governance 4.57 4.00 3.08
.601 782 1.301

(highest) (high) (moderate)
Total 4.54 3.92 3.09
488 .5683 1.086

(highest) (high) (moderate)
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Table 4 Working System of Learning Organization
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(n =66)
Working System Important Level Present Situation Readyness for Development
Mean Mean Mean
S.D. S.D. S.D.
(Meaning) (Meaning) (Meaning)
1. Conscious mind and Royalty to 477 4.42 2.92
Provincial Agricultural Office 410 .535 1.410
(highest) (highest) (moderate)
2. Self Development of Provincial 4.59 4.02 3.16
Agricultural Office staff .581 707 1.244
(highest) (high) (moderate)
3. Working system of Provincial 4.62 3.94 3.1
Agricultural Office with efficacy 475 .601 1.150
(highest) (high) (moderate)
4. Control and Organize the office in 4.66 4.16 2.85
Provincial Agricultural Office and 470 .536 1.282
coordinate to the other (highest) (high) (moderate)
5. Supportive to agricultural activity 4.69 418 2.98
494 .692 1.344
(highest) (high) (moderate)
6. Knowledge Management 4.64 4.03 3.07
518 551 1.181
(highest) (high) (moderate)
7. Create the Innovation in Provincial 4.47 3.38 3.25
Agricultural Office .749 .864 1.191
(highest) (moderate) (moderate)
total 4.47 3.38 3.04
749 .864 1.191
(highest) (high) (moderate)
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Table 5 Organization Structure of Provincial Agricultural Office of Learning Organization

(n=66)
Organization Structure of Important Level Present Situation Readyness for Develop-

Provincial Agricultural Office ment
Mean Mean Mean
S.D. S.D. S.D.

(Meaning) (Meaning) (Meaning)
1. Organization Structure in administrative 4.76 4.36 2.88
of Provincial Agricultural Office 430 .536 1.301

(highest) (highest) (moderate)
2. Organization Process for administrative 4.58 3.99 3.09
of Provincial Agricultural Office .504 .538 1.095

(highest) (high) (moderate)
total 4.67 417 2.98
438 478 1.176

(highest) (high) (moderate)
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