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Abstract

The objectives of this researcher were to 1) study the basic socio-economic conditions and characteristics
of agricultural promotion officers, 2) analyze the potential of agricultural promotion officers in light of their
competencies, 3) synthesize guidelines for the professional development of agricultural promotion officers,
4) develop a potential model for the professional development of agricultural promotion officials. The samples were
194 agricultural promotional officers, 9 model farmers, and 8 agricultural promotion experts. Data was collected by
interview and questionnaire and was analyzed with descriptive statistics such as statistical comparison,
factor analysis and content analysis. The results showed that 1) most of the agricultural promotional officials were
single females. They had graduated with bachelor's degrees. Most were born in the eastern region. The officers
worked under the district agricultural promotions office and held practitioner level positions. Their average monthly
salary was 22,268 Baht with other additional average income of 2,168 Baht per month. The average debt of the
officers was 8,188.13 Baht per month. Furthermore, the average working experience of the officers was 7.86 years.
2) The comparison of the current operating level of competence of the officers and the necessary or ideal level was
significantly different (significance level of 0.05) in the areas of agricultural technology transfer, agricultural

organization, community enterprise and network development. 3) The guidelines suggested by the research defined
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various features of the role of an agricultural promotion officer and covered the areas of knowledge development in
plant production technology, law, and training. 4) A potential model for the professional development of agricultural
promotion officers was developed using the approach of David C. McClelland and the two-factor theory of Herzberg.

The model covers the domains of 4.1) self-concept 4.2) attitude 4.3) characteristics and 4.4) skills.

Keywords: potential, agricultural extension official, agricultural extension and development operation
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Table 1 The analysis of the elements of working conditions, promote and develop agriculture according to potential

of agricultural promoters.

Factor analysis Initial eigenvalues % of variance
1. The process of supporting agricultural extension work 12.976 15.634
2. Agricultural technology transfer 8.591 10.350
3. Development of farmer organization community enterprise 5.530 6.663

and network development

4. Pest management in agricultural extension 5.323 6.413
5. Communication of agricultural extension work 5.233 6.305
6. Organizing the learning process 4.020 4.843
7. Preparation of participatory agricultural development plans 3.740 4.506
8. Agricultural situation analysis 3.672 4.424

9. Modification of sustainable development 3.558 4.287
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Table 2 Potential of agriculture extension officials to work in Agricultural Extension and Development of self-concept.

(n=194)
Level of comment
Self-concept _ Level of
X S.D. o

opinion
1. Actions that truly help farmers 4.08 0.86 High
2. Received cooperation from many sectors in the operation 3.79 0.85 High
3. There are agencies that spread all over the region to work as 3.98 0.78 High

a network with a network to work

Total 3.48 0.64 High

2.3) NANARBEIIU  (attitude) ﬁﬂmm?umimwmﬁﬁﬂuﬂﬁL%qmﬂm"aﬂﬂiﬂﬁﬁﬁ\i’mé’mlﬁ@uéqmm
mﬂmm ‘Emwwﬁumaﬂmmumn (X = 3.62) FINAINIAD AUANFBLUNWATARNITUAYINeTA HiiAuaRat luszAl
unay (X = 3.16) mummvmﬂmmum@ummm TndaaBunsinEnsNesin ieusnaulianuaingu
wazANdaeiaevFasiuaulunisUfIRA19AA st uwaznauag luszAuNINdwRa iy (X = 3.74) dmsl
MERBAR YA AL ATARNNTLAZITE TR ININERTNeId  AnmszaansaaialunsdAvianadn
ma‘ﬂmwmm@ LLZ\]yﬂ’]@Q@mﬂﬂi[ﬂN 7 egluszaunnn (X = 3.47) uﬂmmumimwmwmmmm@um@miﬂ{]ummu
mumaummmmnmm Tmﬂmvmummmmea’luiwmumnmm (X = 4.05) 789A9K1AR muwmﬂuumm GHGE
agluszAuilas (X = 2.56) FaHeasREn A Ie111 TGN N ERTa TN funRua {ieusaaen finns
meﬂaﬂummmmmuummﬂmumm”@ﬂ”lmvmummm (X = 4.57) dmiueazi@ensugiaAuliny dnaudsy
NNTINEATNAIIN @J‘].I\iﬂ‘]_l‘]_lmwﬁ’]LﬂuLLUU‘ﬂF;I’NV]@IuﬂWi‘ﬂ’]EW]@@ ISR sluummmugfawmmumfag‘lm:mu
dunay (X = 2.96) zif]m"ummﬁmﬁum@qmwmmﬁmmuﬁﬁrﬁiamiﬂﬁu‘”ﬁmummﬁﬂmL@?umimwmﬂumwmu
wudmgﬂ'im:ﬁumnﬁqm Tnafanaazidanfe miﬂﬁﬂﬁmumﬁ%mwm&LﬂumsﬁﬁLﬁumumuuiﬂmmmf}”gm@
agj‘l,m:ﬁumﬂﬁqm zﬁ"mi”umm'ﬁmLﬁwnmmwmmrﬁ’fmmuﬁﬁﬁi@miﬂﬁu‘”ﬁmummﬁﬂmLzﬁumimwmﬂuwﬁuﬁﬂﬂ%m
TR UALETNNTIN©ERT ANEN T8 LAWAIWINIUAUNNSINHATLAZYIINNITNIINUALNNNIAFI LATINULATH
NTNEAIFAUATN AT LNEAINT IR AANNA NI TN THARLAZA ANNTAUA N AT TR LANNABINITIBIRANA
FRLAUBLUTAINNITAUNUINGN  WARNAHARTIUARANENMURIINALETNNNEATIN 1) adaRNIT ?iﬂ%ﬁmi@lm
oﬁ”’]uﬂguuwLﬁ'fw'mm%umiﬂﬁu“ﬁﬁLﬁmbﬁmﬁmmﬁﬂmmiwmi 2) ausaNa HEVRE A0UTINY ThuTads
AifluasevAuARINAUgTUN TN AT uazdenananisUijiFau (Table 3)



116 INFANTNHRMINTZABNNAT 2563 : 38 (1) : 112 - 120

Table 3 Potential of agriculture extension officials to work in Agricultural Extension and Development of attitude.

(n=194)
Level of attitude
. Negative Neutral Positive
Attitude
X S.D. Le\'/e'l of - Num Percent X S.D. Le\'/e'l of
opinion  ber opinion
1. Colleagues 4.05 1.38 High 10 5.15 3.62 1.05 High
- Practitioners and colleagues exchange 4.57 1.13 Highest 3 1.55 3.72 1.03 High
opinions and suggestions
- Colleagues give intimacy, help or 4.25 1.49 Highest 3 1.03 3.74 1.02 High
support in the mission and work outcome
2. Supervisor 2.56 1.42 Low 63 32.47 3.38 1.1 Moderate
- The supervisor must be a good model for 2.96 1.46 Moderate 7 3.61 3.50 1.21 High
conveying and sharing knowledge to create
continuous learning
3. Compensation / welfare and awards 2.43 1.45 Low 65 33.51 3.16 1.12  Moderate
- There Is a convenient and fast process in 3.15 1.21 Moderate 10 5.51 3.47 1.21 High
utilizing the right to claim medical expenses
and other welfare fees
Total 2.57 0.68 Low 38 19.59 3.41 0.18 High
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Table 4 Potential of agriculture extension officials to work in Agricultural Extension and Development of traits.

(n=194)

Level of Traits Level of necessity
Traits — Level of — Level of T Sig.

X S.D. . X S.D. .

opinion opinion

1. Communication / PR capability 3.90 0.59 High 4.32 0.63 Highest -9.18 0.00
- Responsible and punctual 414 0.73 High 4.42 0.71 Highest -4.86 0.00
2. Being a service person 4.04 0.55 High 4.36 0.65 Highest -7.12 0.00
- Have a good attitude towards service 4.22 0.69 Highest 4.45 0.71 Highest -5.09 0.00
3. Human relations with farmers 4.39 0.55 High 4.58 0.65 Highest -7.12 0.00
- Be since with farmers 4.51 0.63 Highest 4.65 0.56 Highest -4.03 0.00

Total 3.90 0.59 High 4.35 0.56 Highest -9.97 0.00
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Table 5 Potential of agriculture extension officials to work in Agricultural Extension and Development of skills.

(n =194)
Level of skills Level of necessity
Skills X SD. Le\-/e-l of % SD. Le\./e-l of T Sig.
opinion opinion
1. Listening skill 3.97 0.65 High 4.42 0.64 Highest -8.45 0.00
- Set goals for listening 4.04 0.68 High 4.38 0.73 Highest -5.57 0.00
2. Speaking skill 4.07 0.61 High 4.49 0.62 Highest -9.14 0.00
- Use gestures Speaking to honor the 4.24 0.63 Highest 4.55 0.61 Highest -6.55 0.00
listener
3. Reading skill 4.01 0.63 High 4.38 0.89 Highest -5.99 0.00
- Note important issues 4.03 0.74 High 4.56 2.3 Highest -3.22 0.00
4. Writing skill 3.90 0.71 High 4.32 0.72 Highest -7.19 0.00
- Use correct word spelling. Have a 4.04 0.75 High 4.29 0.78 Highest -4.82 0.00
good word organizing to convey
meaning, be clear and know how to
divide punctuation correctly
5. Use of media 3.60 0.89 High 4.23 0.86 Highest -9.91 0.00
- Produce media that stimulate and 3.65 0.94 High 4.29 0.88 Highest -9.10 0.00
create interest
6. Management 3.86 0.78 High 4.30 0.80 Highest -7.48 0.00
- Have decision making to achieve 3.89 0.87 High 4.30 0.84 Highest -6.90 0.00
goals

Total 4.12 0.65 High 4.42 0.56 Highest -9.17 0.00




118 INFANTNHRMINTZABNNAT 2563 : 38 (1) : 112 - 120

3) LN IR LN AN AT AL AT NN N AT LA N SR LA U LASAUN N TINEAT AnuLssdu

mmumu’m@;mqﬂsﬁmmﬂﬁmmamLzﬁm’mm:rm wrilgmnanlsidusiil

3.1) wlwimldauyana (self-concept) AsHuMINIINIIREW AU 1) AnsrTuAMTRLMLMANS
ﬂﬁﬂﬁmuﬂizﬁﬁrﬁ’n,mmiq‘ﬁlmmmm LL@tﬁd%ﬁiﬁﬂ‘]ﬂmzﬂﬁi‘ﬂﬁiﬁlmu@?\i 2) innAfnalulatnae

3.2) MiAuARsiesU (attitude) AdsdkuaImen s Idun 1) nslinisguasungmane afrasfuaslunis
1lsznauanTn 2) s RAENE TN sTae e AN BN

3.3) yaananeuzilszandaresyana (traits) AITHUWININNTWENLN LA ﬂﬁj‘aﬂ@umﬁ@idﬂ’]?WﬁJJuWHﬁ
Uiy

3.4) inwe (skills) ATRLLININNTRELN SR 1) maﬁmumQmmuﬁﬁﬁmﬂmqumiﬁuﬂﬁuﬁmu
2) AnaRAAenRdudNNTRAN TN TR IANENN

3.5) @41 TRNUALATNUATHRIUINNIINHATATNANITUL IBIUNAUATUNTINEAT ANTHUUINTS
Tunsdaadnuarativagunisueainguasunaness  nauduminlulssfunistraneamalulatinisinems
WAZNINENLNEIANTINEAINT FAMNAYNTU UAZLATETNE

4) Tumadnan nzeaingdudsun1sinemslun U IR UALATULASTNWINTINERAT AINNANISISE WU

Ananmaasinduasunianens  szneuldson  wlwimidouyans  (selfconcept)  WiAuARsiasw  (attitude)
YAANANEILLsEafiaedyAAa (traits) wazyinee (skills) TP NANRUSIUANIIDULUDINFUEZNNNTNHAT AINNNT
annasilsznanludfaeds factor analysis WazaInnIsauNUINgNNNLSLLgaTy MABNASS uazrinsLsniintaalag
Q’ﬁmmfy avanmnsnagdidulimanisimun Ananinseninguaiunian wnssiani s JURLALET LA T ILNG-
AT AMNAANWUIAATEY David C. McClelland (David C. McClelland, 1973 #1914 was duin, 2557: 22) u@ﬂmﬂﬁ
fefnnuffiieedasiunsinuresnea fe nsjaesiadtrendfmdn (wo-factor theory) saume3a B
(Frederick Herzberg, 1959 &14lu A3assny 135l uavaouz, 2550) Useneudnn tadadudanszswiladeqela
(motivator factors) Lﬂuﬂm‘i’ﬁﬁm‘zﬁumlﬁmmegﬂ%’tumiﬁﬂmu D) T AN N I N P N (TRT -t e )
inyarainauienalalunisvneu (job satisfaction) waziladeisnunisiingesne/fadtewsie (hygiene factors)
auillgnszuaunisdnniminenauyse pausinslduanyneniluesdms  (acquisition) nsguaine iauly
aeAnInelsatinaillss@nsuna (retention) Saannnesunglgwed (Figure 1)

/ Commumication - PR capability 5(:-[»\"11\
“The ubibity 1o encourage farmers (o make changes
sibie and punciual
The ability 1o help farmerns
Heing u service person=Have o good ntth
~Creating o working network
tude towards service
Buildmg conlidence in work
" . o Human relations wath farmees Lenrn tw
-Knowledge of modermn plant production
working process between agriculture
lechnology
Self-concepl Frait
L Agriculture Extension OfficialsJ
| 1
[ Set gonls for listening \
Usndontanding agncultuml extension \ttitud Use gostures while Speaking 10 honor
wark chamctenstios the Hsteper
Perfemance appraisal Migration Promat Node hmportant ssues
Compessation and bemefit Use correct word spelling, Have o good word
admenistrution Legal vure organizing to convey meaning. Be clear ond know
Loployee sssambance 'carcur conmseling) bow 1o divide punctuation correctly
Workplace Corporute palicy Produce medin that stimulate and creates interest
\ Good decision making to achivve goals /

Figure 1 Model of potential of agriculture extension officials to work to Agriculture Extension and Development.
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