ATTHANNUE TMITINISUFAID AR NE DTN memmjuﬁ A AIMHRRINNAEY

U

NN A si@m'rm;iqﬁ'uvjum?mm LALUSSEINIABIANTS

AN WNYSH uazyEnsg 5631593l

Az INeInTHyEd sortulniaimuuInITmans

unAaLa

dyd 14 dl o/ o g ! o o/ L4
N19998ATIRNIRQUIEFIALND 1) ANHIAITNANAUTTENTWNITUNANT ANNE O

9

1 [

VNAYBNNGHER AN THIRINAAILNNINATIE AHENTWY M WM 2) RNYNANANTE

9 U

| [

FLRINNTTLAANDAANH RN TN ADDINANNE AITNARINARIE NN AFBUSTHINFDIANIS

q U
1

WAy 3) ANYIAHANTNETENI19AHNTY NN TLLAZUSIEINABIANIS N3
Anwngngfanuainranteniane aaidew, nd, ausnFeaesws uazaudaume)

[

F1049% 300 AL INHILIIINIAST STIEMAY UazAADNTY LULHEMABF LU AH
Tasntagusetuuufeuiinsuanisdunuoldsfniionanaain

WanFATEmLAN 1) iR eassiiyiumBansigendangsdu o yngilarsmainmans
mamainnlnasdnafidnnielunisuansdndnsoiniome uazaiuapiiamIALes
athans axdaenazinlifnaaseimamlue 2) auiisnliaonafiaauduinsi
ugsEAnIABsAnIsAnIsiidaudan waznialiissTageige MeigRAEnaInnans
mamesnainiiasiudn nslEsufidpeuwnivanzanaanan s IR wezlisy
gansUaInIiauIan A U95HINIABIANTTIRABNTTIN Uag 3) Aasassiam T
finasipussenApaAnisag uszsiuge

ANEIATY: N1TUAAISAANEOIMILNA FRAENAINNATENINA ANy D

US5UINIFABIANTS

FUuMAN: 6 FuAN 2563
wiluia%a: 7 nangan 2563

ABUSULNAIN: 16 NTNYHIAN 2563



248

NETTUNTNENFT DA 26 AUUA 2 NINHIAN-TUINAN 2563

Journal of Chandrakasemsarn Vol. 26, No. 2, July-December 2020

The Relationship between Gender Identity of LGBT, Passion and

Organization Climate

Supattha Piandee and Budsakorn Watcharasriroj'

'School of Human Resource Development, National Institute of Development Administration’

Abstract

The purposes of this study were as follows 1) to study relationship between gender
identity of LGBT and work passion 2) to study relationship between gender identity of LGBT
and organizational climate 3) to study relationship between organizational climate and work
passion from LGBT’s perspective. The sample of 300 LGBTs were derived through snow-ball
sampling technique which comprised of lesbian, gay, bisexual and transgenders who were
working in government agencies, government enterprises, and private companies. This mixed-
method study employed questionnaires and in-depth interviews as main instruments to collect
data. The data obtained were computed using inferential statistics.

The study found that (1) the participants who identified themselves as gay appeared
to have the highest level of work passion among all the sample, when organization did not
discriminate against LGBT employees and supported them to continue improving themselves.
(2) It could be observed that work passion level of bisexual participants appeared to be highly
related to organization climate. Furthermore, it was also found that LGBT employees received
decent wages and acceptance from coworkers. In addition, (3) it was also found that work
passion and organization climate were positively related at high level.

Keywords: Gender Identity, LGBT, Work Passion, Organizational Climate
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