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A Comparison of Work Motivation Factors between Generation X and Generation Y

: A case study of Provincial Electricity Authority’s Employees
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Abstract

The purposes of this thesis are: 1) to study level of work motivation for generation X and
generation Y 2) to compare work motivation of employees classified by generation X and generation
Y 3)to compare work motivation of generation X classified by gender education income per month and
work experience and 4) to compare work motivation of generation Y classified by gender education
income per month and work experience. The sample group was 350 employees from Provincial
Electricity Authority, Head quarter. The sample size was calculated by Yomane equation. Instrumentals
for this thesis were questionnaires. Datawere analyzed by usingpackage computer programs. Statistical
procedures were t-test, One-Way Analysis of Variance, Multiple Comparison with Least Significant
Difference (LSD). Statistical significance was set at .05.

The results revealed that 1) the overall work motivation of generation X and generation Y was
in moderate level 2) employees with different generations did not have different work motivation
3) generation X with different income per month and work experience had different work motivation
with statistically significant level of .05 4) generation Y with different gender education income per
month and work experience did not have different work motivation.

Keywords: work motivation, generation
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