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Abstract

Megatrends are driving change in most organizations, including organizations that provide health
services faced with a variety of health problems, emerging diseases and re-emerging diseases. Risks
resulting from environmental and behavioral factors linked to economic and social aspect. Future trends in
nursing leadership development are becoming more complex and challenging. The vision and skills needed
for nursing leadership have also change, more complex and adaptive thinking abilities are needed, including
effective talent management for the team of excellence; job—relevant knowledgeable workload and capable of
complex thinking; behavioral flexibility and cultural sensibility; accountability and self- awareness; honesty and

integrity.
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