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Abstract

This predictive relation research was to explore factors predicting the behavior of a good membership
of an organization of Songkhla Hospital personnel. The samples of this study were 92 personnel working in
Songkhla Hospital. They were selected using G*Power sampling by stratified random sampling. The research
instrument was a questionnaire consisting of general information questions, quality of life questions, organi-
zational commitment factor questions, and good organizational vision questions. The questionnaire consisted
of 100 items of good corporate governance behavior. It was validated by three content experts. Its reliability
was tested using Cronbach’s alpha coefficient. The reliability of the questionnaire related to quality of work
life aspect was .91, organizational commitment aspect was .97, good organizational aspect was .91, and good
organizational behavior aspect was .97. The data were analyzed by descriptive statistics and stepwise multiple

regression analysis.

asentnassam Saiasran

' Songkhla hospital, Songkhla Province

2 WMeNRUWENLNALINTITTUT soam

* Boromarajonani College of Nursing, Songkhla

FS s R T T O G 5 R - SRR 2560



177

"
S

Princess of Jvaradbivas Cndeersiy fournal 5 il
! . -..I.@ bl

The research found that the behaviour is good for the organization of hospital personnel. Overall,
the highest level (X = 3.90, S.D. = 0.44) for multiple regression analysis revealed that the quality of work
life (Beta = .454) and the organizational commitment (Beta = .730) predicted. good organizational citizenship
behavior of hospital staff percent 52.80 (ad]‘R2 =.528) were significantly statistical level. 001. The refore, the
Songkhla Hospital should to strengthen the organizational behavior as well as hospital personnel concrete.

Keywords: Behavior is good, Organization, Factors predicting
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